Job Description
Newly Qualified General Practitioner (ARRS)
Stanford Le-Hope Primary Care Network (PCN) 
Base location: Corringham Health Centre, Essex (with occasional working from member practice sites) 
Hours: 5–8 sessions per week (3–4 days) 
Contract: ARRS funded role 
Reports to: PCN Clinical Director & Non-clinical Director
Salary: Competitive, dependent on experience 
Pension: NHS Pension Scheme 
Indemnity: Fully covered for all PCN related work

About Stanford Le-Hope PCN
Stanford Le-Hope PCN is a dynamic, forward-thinking network comprising six established GP practices, collectively serving over 33,000 patients. We are recognised for our collaborative culture, innovative service delivery, and commitment to high quality, patient centred care.
We operate from a dedicated PCN estate, providing clinicians with consistent, well equipped clinical rooms and a supportive multidisciplinary environment. Our PCN embraces modern primary care models, including total triage, enhanced access, and a broad ARRS workforce.
This role is designed specifically for a newly qualified GP, offering structured support, mentorship, and opportunities to develop specialist interests and portfolio roles.

Job Purpose
The postholder will deliver high quality general practice care to patients from all six PCN member practices. They will work flexibly between 5–8 sessions per week, providing clinical sessions within core network hours (08:00–18:30). This is a fully onsite role; remote working is not permitted.
The GP will manage a varied clinical caseload, contribute to PCN service development, support junior clinicians, and participate in quality improvement and teaching activities.

Key Responsibilities
Clinical Duties
· Provide high quality, patient centred and holistic general practice care.
· Deliver 15 minute appointments.
· Typical session structure:
· Morning: 12 patients + catch‑up slots
· Afternoon: 10 patients + catch-up slots
· Appointments will be a mix of face-to-face and telephone consultations.
· Work from the PCN SystmOne module, with full access to all member practices’ patient records.
· Consultations will be pre-triaged by senior clinicians within the patient’s registered practice (total triage model).
· Undertake occasional home visits when required (rare, due to PCN visiting paramedic).
· Use Accurx for messaging, email correspondence, and video consultations.
· Review and action own investigation results daily, ensuring timely and safe follow-up.
· Manage clinical tasks assigned to you, ensuring they do not accumulate beyond safe levels.
· Review a proportion of incoming correspondence and ensure timely action.
· Generate referrals and task the appropriate practice secretarial team on the same day to ensure safe processing.
· Respond to medical emergencies occurring within the PCN estate or premises.

Multidisciplinary Team & Leadership
· Work collaboratively with the PCN’s multidisciplinary team, including ANPs, clinical pharmacists, paramedics, first contact physiotherapists, health care assistants, physician associates and social prescribers.
· Provide ad hoc clinical support and advice to junior or less experienced PCN clinicians.
· Participate in monthly PCN clinical teaching sessions.
· Once established, contribute to or lead teaching sessions when from time to time when requested.

Quality Improvement & PCN Development
· Participate in at least one annual Quality Improvement (QI) project within the PCN.
· Engage in PCN wide initiatives, including health inequalities and preventative care projects.
· Contribute to the development and evaluation of new PCN services.
· Support continuous improvement in clinical pathways, patient experience, and safety.

Professional Expectations
· Maintain GMC registration and licence to practise.
· Adhere to the NHS Code of Conduct, GMC Good Medical Practice, and safeguarding requirements.
· Maintain accurate, timely, and high-quality clinical records.
· Currently there is the option of using Heidi AI transcription software to support efficient and safe documentation.
· Participate in annual appraisal and revalidation processes.
· Engage in ongoing CPD and personal development, with PCN support for developing specialist interests.
· Uphold confidentiality, data protection, and information governance standards.

Working Pattern & Environment
· 5–8 sessions per week, flexible scheduling within 08:00–18:30.
· Fully onsite role; remote working is not permitted.
· Main base: Corringham Health Centre.
· Occasional working from other PCN practice sites depending on room availability.
· Access to a consistent, well-equipped clinical room.

Benefits
· Competitive salary
· NHS Pension Scheme
· Full indemnity cover for PCN work
· Structured mentorship from experienced GPs
· Support for developing specialist interests
· Opportunities for portfolio career development
· Access to Heidi AI transcription software
· Access to Accurx texting software to communicate with patients more effectively/efficiently
· Supportive, innovative, and collaborative PCN environment
· Optional working of Saturday Enhanced Access PCN sessions, paid at a locally agreed locum/OOH rate

Additional Information
This role is ideal for a newly qualified GP seeking a supportive, progressive environment with opportunities for growth, mentorship, and portfolio development. We are committed to helping clinicians thrive and shaping the future of primary care in our community.

